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“Your chitare®”

BLACK GOLD SCHOOL DIVISION

Black Gold School Division is dedicated to promoting diversity, equity, and

inclusion in the workplace. BGSD celebrates and welcomes the diversity of all
employees, stakeholders, and external personnel.

PROBATIONARY POSITIONS - Positions clear for recommendation to be issued a continuous contract
(All external + internal applicants are eligible)
TEMPORARY POSITIONS - Positions linked to teachers on leave — lapse on return or closing date
(All external + internal applicants holding non-continuous contracts are eligible)
INTERIM POSITIONS - Positions not linked to another teacher - lapse at closing date
(All external + internal applicants holding non-continuous contracts are eligible)
SCHOOL COMPETITION NO. E-MAIL APPLICATION TO:
ILocation +TYPE FTE DESCRIPTION
. . Dylan Dellezay
John 24-25-122 Tgachlng Asmgnmen_t: _ Acting- Principal
Maland High 1.0 High School Social Studies and English
School )
(Devon, AB) Temporary FTE | English 10-1, English 20-1 and Social E-mail:
Start Studies 20-2
tarting
May 5, 2025 dylan.dellezay@blackgold.ca
Until

June 27, 2025

Qualifications:

e Experience teaching Social Studies
and English is required

e Have strong organizational and
leadership skills

e Provide inspiring teaching and learning
for every student

e A commitment to life-long learning and
professional development

e Familiarity of the Google Educational
Environment as well as PowerSchool
would be an asset

e Ability to work closely and collaborate
with colleagues, parents and support
educational assistants, and collaborate
with other education professionals

e Provide quality instructional
programming

e Effective interpersonal and
communication skills

Applications will be accepted
until 12:00 p.m. on April 22,
2025.

Please quote the competition number in
the email subject.

Thank you for showing an interest in a
teaching position in our jurisdiction. Only
those candidates chosen for the interview
will be contacted.

Resumes of individuals not granted an
interview will not be kept on file and will be
disposed of appropriately.

Applications must include a cover
letter, resume, a list of three references,
and proof of certification/application for
certification in one PDF document.

As a condition of employment, new
employees are required to provide a
current Vulnerable Sector Check and
Intervention Record Check at their
own expense (prior to starting
Employment)

Interviews will be held on April 23 and
24, 2025.
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